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Group Average  13

1. Sample 101 11

2. Sample 102 15

3. Sample 103 10

4. Sample 104 11

5. Sample 105 26

6. Sample 106 9

7. Sample 107 8

8. Sample 108 8

9. Sample 109 24

10. Sample 110 12
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The purpose of this assessment is to understand the quality and strengths of a person’s Leadership ability.  The qualities me asured in this report are those most often mentioned during 

discussions with real-world executives, managers and employees.  
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